
1

DRUG-FREE SCHOOLS AND 
COMMUNITIES ACT 
BIENNIAL REVIEW

2024 – 2026 



2

Community College of Aurora 
Drug-Free Schools and Campuses Regulations [EDGAR Part 86] Alcohol and 
Other Drug Prevention Certification 

The undersigned certifies that it has adopted and implemented an alcohol and other drug prevention program for 
its students and employees that, at a minimum, include: 

1.	 The annual distribution to each employee and semesterly distribution to each student who is taking one or 
more classes of any kind of academic credit except for continuing education credits:
•	 The standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use, or distribution of 

illicit drugs and alcohol by students and employees on its property or as part of any of its activities;
•	 A description of the applicable legal sanctions under local, State, or Federal law for the unlawful possession or 

distribution of illicit drugs and alcohol;
•	 A description of the health risks associated with the use of illicit drugs and the abuse of alcohol;
•	 A description of any drug or alcohol counseling, treatment, rehabilitation, or reentry programs that are 

available to employees or students;
•	 A clear statement that the institution will impose disciplinary sanctions on students and employees 

(consistent with State and Federal Law), and a description of those sanctions, up to and including expulsion 
or termination of employment and judicial referrals for violations of the standards of conduct. 

2.	 A biennial review by the institution of its alcohol and other drug prevention program to:
•	 Determine its effectiveness and implement changes to its comprehensive alcohol and other drug prevention 

program and policies or procedures, if they are needed.
•	 Ensure that its disciplinary sanctions are consistently enforced.

Community College of Aurora 
16000 East CentreTech Parkway 
Aurora, Colorado 80011 

___________________________________                                                                                    ___________________
Dr. Mordecai I. Brownlee, President 				                                               Date

98-15145-0000 ___________________________________
IRS Employer Identification Number 
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Overview of the Drug-Free Schools and Communities Act 
The Drug-Free Schools and Communities Act (DFSCA) and subsequent legislation require an institution of higher 
education to conduct a biennial program review of alcohol and other drug (AOD) prevention programs to be 
eligible for federal funding or financial support. The Community College of Aurora (CCA) has performed a biennial 
review in all even years since October 2014* to maintain compliance. 

Higher education institutions must additionally certify to the Secretary of Education the adoption and 
implementation of programs to prevent the use of illicit drugs and the abuse of alcohol by students and 
employees. In response, CCA has adopted and implemented programs and policies to prevent the unlawful 
possession, use, or distribution of illicit drugs and alcohol by students and employees. This report serves as a 
biennial review of this programming and notification for August 2024 through September 2026. 

*CCA combined biennial reports for 2020 and 2022 due to impacts of the COVID-19 pandemic. 

Overview of the Community College of Aurora 
The mission of the Community College of Aurora (CCA) is to serve its diverse community by providing high-value 
instruction and support services to advance educational attainment, workforce readiness, and upward socio-
economic mobility. 66.4% of CCA students are concurrent enrollment (CE) students, and approximately 71% 
identify as Black, Indigenous or People of Color. Designated as a Hispanic Serving Institution (HSI) and a Minority 
Serving Institution (MSI), CCA is the most diverse college in Colorado. Indicated in its vision, CCA aspires to be the 
college where every student succeeds. Dr. Mordecai Brownlee serves as CCA’s sixth President and has provided 
visionary leadership to elevate the institution’s profile through strategic innovation and a steadfast commitment 
to excellence and overall student success. To uphold the mission and vision of the College, CCA prioritizes 
compliance, ensuring adherence to higher education requirements under federal, state, and local guidance 
through the Division of Assessment, Strategy and Performance Excellence. 

Data for this report was collected from annual reports, college guidelines, procedures, and student engagement 
programming/events. This biennial review includes information about the CCA AOD guideline, annual 
notifications to students, prevention programming, and enforcement and sanctions. 

The CCA biennial report can be found on the Legal Notices CCA web page. The review can additionally be found 
at the following office locations, upon request: Campus Safety, Security & Emergency Management, the Division 
of Student Success, and the Office of Human Resources & Personnel Success. A request can be made to the Vice 
President of Student Success for current or past reports at 16000 E. CentreTech Parkway, Aurora, CO 80011. Reports 
will be kept for seven years. CCA will keep the three latest reports on file. 

https://ccaurora.edu/legal-notices/
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Drug-Free Schools and Communities Act Biennial Review 
Community College of Aurora (CCA) has several mechanisms to inform students and employees about the AOD 
guidelines and prevention programming. The CCA website displays information on the Right to Know Information 
page. The information on this webpage informs students and employees about general federal regulations, 
student bill of rights, non-discrimination, Title IX, employee rights & responsibilities, voter registration, and 
the biennial report with direct links to the student code of conduct, and sanctions for drug and alcohol use. In 
addition, alcohol and drug abuse resource information and programs can be found on the Office of Student 
Advocacy website under Drug and Alcohol Abuse Recovery. 

Students 
Students are expected to comply with local and state laws pertaining to alcohol, controlled substances, and 
illegal drugs. The Student Success Guide provides students with information on Student Code of Conduct at CCA, 
which contains the student AOD policy. The Student Code of Conduct states that a student is in violation of the 
AOD policy for unauthorized use, being under the influence, manufacturing, possession, cultivating, distribution, 
purchase, or sale of alcohol and/or  drugs (illegal and/or dangerous or controlled substance) and/or alcohol/
drug paraphernalia while on College-owned or College-controlled property, and/or at any function authorized 
or supervised by CCCS,  and/or in state owned or leased vehicles, regardless of whether such conduct is lawful 
or unlawful under applicable law. Possession of a state of Colorado medical marijuana card does not entitle a 
student to possess or use marijuana on the College campus, buildings, or grounds. Although possession and use 
of marijuana for certain medical conditions consistent with the requirements of the Colorado Constitution is no 
longer a crime in the state of Colorado, the possession and use of marijuana remains illegal under federal law. 
Consistent with federal law, including the Controlled Substance Act and the Drug Free Schools and Communities 
Act, the use and/or possession of marijuana by students is prohibited on college-owned or College-controlled 
property, and/or any function authorized by the College, and/or in state-owned or leased vehicles. Please refer 
to the Amnesty Policy for more information. This policy applies to all students including continuing education 
and non-credit seeking students. CCA encourages and expects students and employees to engage as active 
bystanders and refer incidents of AOD behavior to the Vice President of Student Success or to submit a referral. 

Colorado’s underage drinking law states that individuals must be at least 21 years old to consume alcohol. This 
law is enforced through judicial referrals and/or reporting incidents to the Aurora and Denver Police Departments, 
and/or the Arapahoe County Sheriff’s Office. Any student found to have violated or to have attempted to violate 
the CCA AOD policy may be subject to the conditions, restrictions, and outcomes outlined in the Student Code of 
Conduct. Violations of the Student Code of Conduct may result in a sanction of a verbal warning, written warning, 
loss of privileges, probation, suspension, or expulsion from the campus. Sanctions may also include educational 
outcomes such as referrals for substance use assessments, and/or referrals to local law enforcement for legal 
action. If a student is convicted of violating criminal laws regarding alcohol or other drugs, they may be subject to 
civil action. Legal sanctions may include classes, community service, fines, prison terms, loss of driving privileges, 
and mandated rehabilitation programs.

ANNUAL POLICY NOTIFICATION PROCESS 
CCA notifies students and employees of the AOD policy annually. During each semester of the 2024-2025 and 
2025-2026 Academic Years (AYs), all enrolled students, including online students, received communication 
from the Division of Student Success on the AOD policy at the College via the student newsletter. A hyperlink 
of the Student Code of Conduct is included in the summary. The Director of Campus Security and Emergency 

https://ccaurora.edu/legal-notices/
https://ccaurora.edu/legal-notices/
https://ccaurora.edu/students/division-of-student-success/office-of-student-advocacy/
https://ccaurora.edu/students/division-of-student-success/office-of-student-advocacy/
https://ccaurora.edu/students/division-of-student-success/student-support-services/student-handbook/
https://ccaurora.edu/students/division-of-student-success/refer-a-concern-or-incident/
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Management and Chief Human Resources & Personnel Success Officer and Civil Rights & Title IX Coordinator/
CORA Custodian also send communication about Clery, Title IX, and the Violence Against Women Act (VAWA) to all 
student email accounts. Students may also find this information on our website. 

All first-time, first-year students are required to attend either an interactive, online, or in-person mandatory New 
Student Orientation (NSO) where they receive an overview of CCA’s AOD policy. During these NSOs, students 
are provided with information regarding the Student Code of Conduct, and the AOD and various other college 
policies through slides, interactive videos, and quizzes (Addendum D).

Employees 
CCA supports the laws and regulations of the United States of America, the State of Colorado, Arapahoe and 
Denver Counties, and the City of Aurora, Denver, and Centennial. Each student and employee are expected to do 
the same. CCA utilizes the State Board for Community Colleges and Occupational Education (SBCCOE) policies for 
AOD (BP3-24: Drug-Free Workplace) and the CCA HRP 5.36: Drug-Free Workplace, Alcohol and Substance Abuse 
Prevention (Addendum A). Additionally, employees are required to sign CCA’s Drug-Free Workplace Policy & 
Work-Related Injuries or Illness Information Acknowledgement form upon hire (Addendum E). Violations of CCA 
and/or SBCCOE alcohol and drug policies as stated in College policies may result in disciplinary action, including 
corrective discipline, counseling, (faculty/instructor) reassignment, verbal warnings, documented warnings, 
probation, suspension with or without pay, and discharge for employees and/or referral to local law enforcement. 
All new employees are informed of the AOD policy through onboarding documents and required to provide a 
signature that they agree to the policy, in completion of their in-person orientation and online modules with 
Human Resources. The Annual Security (Clery) Report (Addendum F) also provides information about the AOD 
policy and procedures.

The unlawful possession, purchase, manufacture, use, sale, or distribution of illicit drugs and alcohol by employees 
on College property or at any of its activities is prohibited. If an employee is convicted of violating criminal laws 
concerning alcohol or other drugs, in addition to civil action, the employee may be subject to termination. Failure 
to disclose previous convictions on a job application is grounds for termination.

Alcohol and Other Drug Comprehensive Programming 
AOD Programming 
CCA is a two-year college that prides itself on being a small, tight-knit community of learners. Care and 
compassion for one another permeates the culture of the institution. Staff, faculty, and instructors work together 
to assist students in reaching their goals and being productive members of society. The misuse and abuse of 
alcohol and other drugs has the potential to threaten CCA’s culture and goals. As a result, CCA is committed 
to promoting individual well-being and healthy, productive choices through programming for students and 
employees. 

https://ccaurora.edu/legal-notices/
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Alcohol and Other Drug Program Goals 
The goals for CCA’s AOD programs include: 

1.	 To promote low-risk/no-risk choices regarding alcohol and other drugs. 
2.	 To develop and implement programs that promote the well-being of CCA students and staff.  

Alcohol and Other Drug Biennial Review 
Between August 2024 and September 2026, CCA provided AOD prevention programming through multiple 
delivery methods. Below are CCA’s AOD program accomplishments between the 2024-2026 AYs. 

Table 1: AOD Programming from August 2024-September 2026 

Programming/Event Name Date 

Welcome Back Bash & Involvement Fair 08/20/2024 & 08/21/2024

Under the Influence (alcohol and marijuana safety) 09/17/2024 

Narcan Training 09/19/2024

New Student Orientation Fall 2024: 10/31,11/5, 12/4

Narcan Training 02/03/2025

Campus Safety & Wellness Expo 02/04/2025

New Student Orientation
Spring & Summer 2025 (03/11, 03/27, 4/15, 05/29, 
06/12)

Week of Welcome Fall Kick-Off 08/18/2025 & 08/19/2025

Narcan Training 09/08/2025

Safe Fox Tabling 09/09/2025

Campus Safety & Wellness Expo 09/09/2025

Safe Fox Tabling 09/10/2025

Arapahoe City Public Health Department Harm 
Reduction Team Tabling 

10/27/2025

Campus Safety & Wellness Expo 02/23/2026

Safe Fox Trivia 02/23, 02/24, 02/26, 02/27

Campus Wellness Fair 02/09/2026

Arapahoe City Public Health Department Harm 
Reduction Team Tabling

04/21/2026

New Student Orientation
Summer 2026 (5/29, 6/5, 6/12, 6/18, 6/26, 7/23, 7/25, 
7/30, 08/13)

AOD Tabling 06/25/2026

Foxy’s Fest 08/17/2026

Under the Influence 09/08/2026

Safe Fox Tabling 09/10/2026
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Alcohol and Other Drug Program Inventory 
For all AOD programming initiatives, CCA aims to integrate educational opportunities into events that traditionally 
yield high attendance. CCA New Student Orientation includes topics related to the AOD policy, safety, and security 
tips. The RISE (Readiness, Involvement, Success, and Engagement) Center and Office of Student Advocacy provides 
information to encourage student involvement and healthy choices. Service-learning opportunities are offered 
on an annual basis, which partner with our Department of Health Sciences & Nursing as well as local community 
partners to provide educational materials and giveaways. Dedicated programming during National Campus Safety 
Awareness Month in September is offered and focused on public safety awareness and training, and promotion 
of alcohol and drug free choices. Interactive programming focused on intoxication, DUI, and alcohol/drug related 
resources is also provided each semester through CCA Campus Safety & Wellness Week. Finally, CCA offers over 
100+ alcohol and drug-free activities/programs, including various basic needs and wellness events (i.e., Foxy’s 
Mobile Market) offered by the Office of Student Advocacy, throughout the academic year via the Division of 
Student Success across all campus locations.

During the 2024-2026 biennial period, CCA expanded its Campus Safety, Security & Emergency Management 
capacity to support the College’s growth and the addition of a third campus location. The security function 
was expanded through additional hiring and is now fully staffed with a total of 13 team members as well as a 
contracted overnight team. 

This expansion increased the College’s ability to provide consistent safety coverage, respond to concerns, and 
support AOD prevention and emergency response across campus locations.

CCA strengthened campus safety education through the addition of programming opportunities during Campus 
Safety and Wellness Week, providing intentional opportunities for students and employees to update emergency 
contacts, learn about safety resources, and how to respond to concerning situations. 

Additionally, CCA developed a new emergency safety protocol and created comprehensive Standard Operating 
Procedures (SOPs) for emergency management and coordinated outreach. These efforts support a consistent, 
coordinated response when a student or community member is experiencing an emergency or is otherwise at 
risk.

As community engagement on campus increased, including greater use of CCA spaces by community partners 
and other external groups, the College also strengthened communication of AOD expectations. Event organizers, 
partners, guests, and participants are provided clear expectations regarding alcohol, drugs, vaping, tobacco, and 
other prohibited conduct so that community use of college spaces remains consistent with CCA policies and 
safety expectations.

CCA transitioned its semesterly Lowry Studios Showcase celebration toward an environment that does not 
promote alcohol as part of the celebration. This included intentional planning around venues and sponsorships, 
including Lucky Strike, with consideration for younger, traditionally aged student populations and clear 
communication of AOD expectations. The goal is to provide meaningful opportunities for celebration and 
community-building while maintaining an alcohol- and drug-free environment.

Along with programming for alcohol and drug-free activities and programs, CCA has worked to promote smoking 
prevention and cessation programming and has fully transitioned to a tobacco-free, smoke-free campus, and 
vape-free campus as of 2021. Initially partnering with the Truth Initiative, CCA has continued to promote smoking 
prevention and cessation programming independently and monitors program effectiveness. CCA expanded 
education and awareness efforts related to vaping during this biennial period. Vaping was incorporated into 
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broader tobacco- and substance-use prevention messaging, with students receiving information about college 
expectations, health and safety considerations, and the potential consequences associated with vaping on 
campus. Education and reminders were reinforced through campus programming, signage, referrals, and 
community education. This work complemented CCA’s existing tobacco- and smoke-free initiatives and helped 
ensure that vaping was addressed as part of the College’s broader AOD prevention and education efforts.

CCA has continued to expand student services and supports designed to address students’ mental health, basic 
needs, and overall well-being. In 2022, CCA established the Office of Student Advocacy Services, providing 
students with advocacy, resource navigation, and individualized support. The College has also sustained mental 
health and counseling services, implemented wellness fairs and other well-being initiatives, and engaged in the 
Colorado Department of Higher Education’s (CDHE) statewide work addressing the Social Determinants of Student 
Success. CDHE’s framework recognizes the connection between students’ basic needs, mental health, and their 
ability to persist and succeed in college.

In 2024, CCA was awarded CDHE’s Healthy Minds and Hunger Free Campus designations, recognizing the College’s 
efforts to support student mental health and address food insecurity. CCA continued to build on this work in 
Spring 2026, when it was awarded CDHE’s Comprehensive Campus Basic Needs designation, the highest level of 
recognition within the state’s basic needs framework, as well as the Insight into Academia Excellence in Mental 
Health and Wellbeing Award, recognizing CCA’s commitment to the emotional, mental, and physical well-being of 
its campus community.

CCA substantially expanded wraparound support and basic needs services during this biennial period. With 
the opening of the first in the state Wellness Den, CCA was able to provide a centralized, accessible point of 
connection for basic needs and wellness resources, including food security, emergency funding, housing support, 
technology resources, and other essential supports. CCA expanded Resource/Basic Needs Walls to make campus 
and community resources more visible and accessible to students. These supports are intended to address and 
remove barriers and to connect students with assistance before a concern escalates.

The College also incorporated basic needs and wellness support into prevention efforts through resource fairs, 
wellness programming, and coordinated referrals. By pairing AOD education with individual case management 
support, CCA seeks to address students holistically and provide alternatives, resources, and early intervention for 
students.

Through use of the NABITA Risk Assessment, the Care Team, Advocacy Coaches, and Student Conduct Officers 
assess student behavior including substance use and abuse intervention engagement. Interventions may include 
referrals to preventative education and external, extended treatment centers, among other resources. CCA has 
continued to provide a wide array of prevention-related interventions for both students and employees.

CCA further strengthened the student conduct process to emphasize educational and restorative outcomes while 
maintaining accountability for violations of the Student Code of Conduct. Outcomes of the conduct process may 
include educational conversations, referrals, resource connections, and other interventions designed to help 
students understand the impact of their behavior, restore harm, and make informed choices. The College also 
expanded the process of reviewing a student’s standing to support consistent expectations for students serving 
in leadership roles, scholarship opportunities and/or being invited to institutional opportunities such as travel or 
community representation.
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CCA continued to strengthen expectations and training for Student-Led Organizations (SLOs). SLO training 
addresses student success guide expectations, event planning, travel, purchasing, how to remain in compliance, 
and other responsibilities. Travel training and related expectations were incorporated into the student 
organization process so that students and advisors understand safety and conduct expectations before 
participating in College-sponsored travel or activities.

CCA supported the development of a student-led organization (SLO) focused on supporting students in recovery 
and increasing awareness and education around alcohol and other drugs. The organization was founded by a CCA 
student with lived experience in recovery who sought to create a supportive community for students navigating 
recovery while pursuing their education. During the biennial period, the SLO provided educational programming, 
developed and distributed care kits and resource packages for individuals currently in recovery, and increased 
awareness of available campus and community resources. The student leaders also developed a resource packet 
for CCA professional staff that included information about available resources and guidance for supporting 
students who may be navigating alcohol or other drug-related concerns. This initiative strengthened CCA’s peer-
to-peer prevention and recovery support efforts while helping build a more informed and supportive campus 
environment for students in recovery.

As CCA expanded both in number of campuses and degree programs offered, the College continued aligning 
handbooks and program expectations across areas with specialized requirements, including Nursing and the 
BuildStrong Academy. For Nursing programs, the Division of Student Success worked alongside leadership teams 
to communicate drug-screening requirements and related expectations to students in advance so that students 
understand program-specific requirements before they reach a point where a screening may affect participation. 
This work supports clearer communication, consistent expectations, and earlier intervention when students need 
assistance understanding program or AOD-related requirements.

CCA established an Emergency or Crisis Related Ride Sharing Service to provide students and employees with 
transportation support when they are experiencing an emergency or crisis. In 2024, CCA transitioned from 
a complimentary taxi service to a ride-share platform such as Lyft or Uber, managed collaboratively by the 
Division of Student Success and Human Resources & Personnel Success. For students, the service may be used 
for situations including transportation home when an individual is suspected to be intoxicated, urgent safety or 
conduct-related situations when transportation is unavailable, and non-life-threatening medical situations when 
emergency services are not necessary. Requests are reviewed and approved through the appropriate division, and 
a Refer a Concern form is completed following the ride to support appropriate follow-up.

In addition to the CARE Team process, CCA established monthly meetings with leadership representation from 
each campus. These meetings create an intentional space to review emerging concerns, coordinate educational 
and supportive responses, and strengthen consistency across locations that promote student success. This cross-
campus approach complements the existing behavioral intervention process and supports earlier connection to 
resources and intervention.
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Alcohol and Other Drug Policy, Enforcement, and Compliance 

ALCOHOL POISONING AND DRUNK STUDENTS PROTOCOL 
Violation of CCA’s alcohol and drug policy is considered a violation of the Student Code of Conduct (Addendum B). 
A violation will result in a meeting with the Dean of Student Success or designee to discuss the alleged violation(s) 
and determine possible sanctions. The Dean of Student Success oversees all Student Code of Conduct policies and 
monitors them alongside the CCA Civil Rights & Title IX Coordinator. Discipline, adjudication, and sanctions are 
handled by the Dean of Student Success or Designee. CCA staff, faculty, and instructors are committed to ensuring 
legal action taken against a student only occurs when absolutely appropriate. 

Those found unresponsive, incapacitated, or who have vomited will be considered at risk for alcohol poisoning 
and transported to a medical facility. Students with multiple violations may be subject to increased institutional 
and educational outcomes. In situations where emergency response is needed, local Police will be contacted to 
determine appropriate next steps. 

ASSESSMENT OF SANCTIONS 
The Community College of Aurora has a very small percentage of students referred through the conduct process 
for AOD violations, and as such, the reported incidents are very limited. Internal procedures and protocols allow 
CCA to evaluate consistency in sanction decisions. An annual institutional record of student conduct report is 
pulled using CCA’s database system, Maxient. This system allows the College to track types of conduct, and the 
sanctions imposed. Maxient data is used to evaluate conduct decisions and sanctions for consistency. CCA has 
established AOD protocols to direct disciplinary action. The guidelines are followed, with only rare exceptions 
allowing for professional discretion. The Dean of Student Success or Designee serves as the conduct officer for 
reported student AOD violations. 

DEPARTMENT OF CAMPUS SAFETY AND SECURITY AUTHORITY AND JURISDICTION 
The Community College of Aurora’s Campus Safety, Security & Emergency Management personnel are limited 
in their authority when responding to any crime or policy violation that occurs on CCA locations. While CCA 
Campus Safety, Security & Emergency Management personnel may ask anyone on campus for identification and 
will make every effort to control and contain the situation, their authority regarding possible crimes in progress 
is restricted to that of a regular citizen. Although any citizen may make a “citizen’s arrest,” this also comes with 
serious liability concerns to the institution. CCA Campus Safety, Security & Emergency Management personnel are 
trained to request outside law enforcement assistance once a situation is deemed dangerous or a subject deemed 
uncontrollable. CCA Campus Safety, Security & Emergency Management personnel’s authority applies only to 
campus grounds. While personnel may intervene by requesting law enforcement response for an off-campus 
incident, due to liability concerns, they will not physically respond. Use of force is only used as a last resort and 
only when the safety of others is in peril. 

Alcohol and Other Drugs Prevalence Rate 
 The Community College of Aurora has a very low occurrence of AOD conduct violations. 
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During the 2024-2026 AYs, there were minimal drug- and alcohol-related incidents and no fatalities that occurred 
on campus. There were no AOD-related admissions to local emergency rooms. There were no AOD-related 
ambulance transports/calls for service. CCA reported 1 disciplinary referral due to a drug abuse violation between 
the 2024-2026 AYs. 

Table 2 shows the types of sanctions imposed by CCA as a result of AOD-related violations that occurred on 
campus between the 2024-2026 AYs. 

Table 2: Types of Sanctions 

Academic Year Number of Sanctions 

Arrests: drug abuse violations
2024-2025 0 
2025-2026 0

Disciplinary referrals: drug abuse violations
2024-2025 0
2025-2026 0

Arrests: liquor law violations
2024-2025 0
2025-2026 0

Disciplinary referrals: liquor law violations
2024-2025 0
2025-2026 0

AOD data was provided from CCA’s Annual Security Report 2024-2025 and 2025-2026 AYs, Maxient, Aurora Police, 
and Denver Police. Arapahoe County Sheriff’s Office was contacted on 08/31/26 for AOD data, and no information 
has been received as of 9/22/26. 

Alcohol and Other Drug Abuse Information and Programs 
The College assists in drug education and prevention programs to reduce the abuse and illegal use of alcohol 
and other drugs. Students found in violation of the College’s substance abuse policies are required to meet with 
the Dean of Student Success or designee as part of the disciplinary process. The College also provides education 
through the dissemination of informational materials, educational programs, and counseling referrals. Information 
on AOD resources can be found on the Office of Student Advocacy website. 

The Office of Human Resources & Personnel Success provides AOD information in the event that they identify 
that they may need support or in events of a performance management process where drugs or alcohol were 
involved. The College’s employee insurance companies provide employee programs. CCA updated the Drug-
Free Awareness Program Information Sheet (Addendum E) which accompanies Drug-Free Workplace Policy and 
Work-Related Injuries or Illness Information Acknowledgement form and has additional information related to 
programs. Additionally, all employees are made aware of the expectation to refrain from drug or alcohol use while 
on any college property or engaging in work activities. CCA is committed to providing preventative information in 
a variety of formats.

SLO training similarly reinforces expectations for student leaders and advisors, including student success guide 
requirements, travel procedures, event planning, and responsible use of College spaces. These trainings provide 

https://ccaurora.edu/students/division-of-student-success/office-of-student-advocacy/
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an additional prevention opportunity by addressing AOD expectations before students plan or participate in 
activities where policy questions may arise.

To provide information to students, faculty, instructors, and staff, any immediate concerns are communicated via 
Campus Safety, Security & Emergency Management’s emergency notifications, using AppArmor and email. Official 
statements are sent to CCA via email and are posted on the College website. 

HEALTH RISKS 
Substance abuse may result in a wide array of serious health and behavioral problems. Substance abuse has 
long- and short-term effects on the body and the mind. Alcohol and other drugs are toxic to the human body. In 
addition to the problem of toxicity, contaminant poisoning often occurs with illegal drug use. 

Short- and long-term effects of alcohol impact students/employees and their lives. CCA’s Legal Notices webpage 
notes risk of alcohol and other drug use and is found at  Legal Notices – Community College of Aurora (ccaurora.
edu)   

Short and long-term effects of drug use can impact an employee’s ability to do their job. Employees are informed 
at New Employee Orientations of AOD policy and resources available for employees (Addendums A and E). 

For students struggling with alcohol or drug use, CCA’s Office of Student Advocacy has resources to help. For 
employees struggling with alcohol or drug use, Human Resources and Personnel Success have resources to help. 

TREATMENT PROGRAMS
In addition to prevention programming, CCA provides mental health and well-being resources to both students 
and employees. For CCA employees, short-term therapy and mental health resources are available through the 
Colorado State Employee Assistance Program (C-SEAP). Employees experiencing concerns related to their own or 
others’ alcohol or drug use are encouraged to seek appropriate support (Addendum E). CCA employees may also 
seek mental health services through their health insurance providers. 

All CCA students aged 18 and older are eligible to receive free, 24/7 support through TimelyCare, a virtual health 
and well-being platform. TimelyCare offers a broad range of services, including TalkNow, on-demand emotional 
support; scheduled counseling and therapy; medical care; a 24/7 emotional support line; an Online Peer 
Community; self-care modules with guided resources on topics such as stress management, sleep, mindfulness, 
relationships, and emotional well-being; and TimelyPulse, an interactive text-based check-in that helps students 
reflect on their well-being and connect with relevant resources. This platform allows institutions to engage with 
students, understand their needs, and connect them with available support.

TimelyCare supports language access through bilingual and multilingual providers, where available, as well as 
interpreter services for eligible virtual visits. Students can view available provider profiles and select providers 
based on language and other preferences. TimelyCare also integrates LanguageLine, which allows students to 
connect with a trained interpreter during eligible virtual visits in more than 240 languages.

CCA provides prevention and support related to alcohol and other drugs (AOD). AOD education and prevention 
are incorporated into CCA’s broader health and wellness programming, with opportunities for students to receive 
information, build awareness, and connect with support when substance use is affecting their well-being or 
academic success. When a student needs support beyond prevention or short-term services, Student Advocacy 
Coaches can help students identify appropriate resources and connect them with specialized community 

https://ccaurora.edu/legal-notices/
https://ccaurora.edu/legal-notices/
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providers or a higher level of care.

While TimelyCare provides a broad range of accessible mental health and well-being supports, some mental 
health concerns may be better suited to longer-term treatment, more intensive levels of care, or specialized 
services beyond what TimelyCare provides. CCA’s Student Advocacy Coaches can help students identify their 
needs, navigate available options, and connect with an appropriate level of care or specialized community 
provider when additional support is needed.

For concurrently enrolled students or students under the age of 18, CCA works with surrounding school districts to 
connect students to the iMatter platform, which provides mental health therapy services.

Recommendations for the Next Biennial Period
Since the last Biennial Report in 2024, the Community College of Aurora (CCA) has completed several of its 
recommended practices. 

During this biennial period, CCA expanded Campus Safety, Security & Emergency Management to support three 
campus locations; created and strengthened emergency management protocols and SOPs; expanded wraparound 
and basic needs supports; opened the Wellness Den and increased content on our Resource & Basic Needs Walls; 
strengthened educational and restorative conduct practices; increased education in trainings for Student-Led 
Organizations, as well as student and employee onboarding; aligned program-specific expectations and drug-
screening communication; strengthened safety transportation guidance; and increased cross-campus coordination 
through monthly student-of-concern meetings. Together, these efforts reflect a broader prevention model that 
combines AOD education with safety, early intervention, basic needs support, and intentional student engagement.

CCA will continue to strengthen student behavior programming and support services through the Division of 
Student Success during the next Biennial Report cycle. The Division will assess intervention and resource data to 
better understand their impact on student success across areas such as student behavior and substance use, basic 
needs, mental health, and other significant areas of need. This work will be conducted in partnership with the 
Division of Assessment, Strategy & Performance Excellence to develop and implement a tool for analyzing relevant 
data. Findings from the assessment will inform the development of a plan focused on effective interventions, 
sustainability, and opportunities for program and practice improvements. 

CCA will continue to advance intentional and preventative approaches to student support through several key 
initiatives. Planned efforts include providing the CARE Team and Advocacy Coaches with AOD related training to 
strengthen their understanding of how substance use may intersect with threat assessment and student behavior; 
partnering with the Dr. Linda Speier Bowman Teaching and Learning Transformation Hub to provide faculty, staff, 
and instructors with information recognizing, responding to, and appropriately referring AOD-related concerns; 
expanding student outreach and education regarding AOD risks and resources; and collaborating with the Grants 
Development Director to identify potential funding opportunities that support holistic wellness and preventative 
care/support.   

To improve resources and support for employees, Human Resources will enhance supervisor training to 
strengthen awareness and recognition of signs that an individual may be under the influence. Additionally, 
Human Resources will explore opportunities to incorporate recovery-friendly workplace practices and resources to 
better support employees. 
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Appendix A: Alcohol and Other Drug Policies 
 

SBCCOE Board Policies and CCCS Procedures (click link to open) 

•	 CCCS B.P. 19-30 Drug-Free Schools 
•	 CCCS S.P. 19-30a Drug-Free Schools Procedure 

	

CCA Guidelines 

•	 CCA HRP 5.35 Smoking and Using Tobacco Products on Campus
•	 CCA HRP 5.36 Drug-Free Workplace, Alcohol and Substance Abuse Prevention 

https://cccs.edu/about/governance/policies-procedures/bp-19-30-drug-free-schools-and-workplaces/
https://cccs.edu/policies-and-procedures/system-presidents-procedures/sp-19-30a-drug-free-schools/
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CCA HRP. 5.35 SMOKING AND USING TOBACCO PRODUCTS ON CAMPUS
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CA HRP. 5.35 Smoking and Using Tobacco Products on Campus 
 

 



18

19 | P a g e 

 



19
20 | P a g e 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



20

CCA HRP. 5.36 DRUG-FREE WORKPLACE, ALCOHOL AND SUBSTANCE ABUSE PREVENTION
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CA HRP. 5.36 Drug-Free Workplace, Alcohol and Substance Abuse Prevention 
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Appendix B: Student Code of Conduct (Pages 35-42)  

 

Appendix B: Student Code of Conduct 
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Appendix C: Annual Compliance Notification Dates 2024-2026  
  
Contact Date  AOD Title  

IX/VAWA  
To Whom  Delivery Mode  

10/07/2024 X X All CCA Students  CCA Student Newsletter 
01/21/2025 X X All CCA Students  CCA Student Newsletter 
01/29/2025  X All CCA Students Email 
05/27/2025 X X All CCA Students  CCA Student Newsletter 
08/18/2025 X X All CCA Students  CCA Student Newsletter 
01/20/2026 X X All CCA Students  CCA Student Newsletter 
05/25/2026 X X All CCA Students  CCA Student Newsletter 
08/17/2026 X X All CCA Students  CCA Student Newsletter 
09/08/2026 X  All CCA Students  Email  
09/11/2026  X All CCA Students  Email  
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Appendix D: New Student Orientation AOD Screencaps  
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Appendix E: Drug-Free Workplace Forms  
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Appendix F: Annual Security (Clery) Reports 
 
The Annual Security Reports (ASRs) are updated annually and are available on the CCA website under Campus 
Security, Security, & Emergency Management. 

https://ccaurora.edu/about-cca/strategic-plan/annual-reports/
https://ccaurora.edu/about-cca/strategic-plan/annual-reports/
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Connect With Our Community!
CCAURORA.EDU/CONNECT


