
 

 

 

What is Title IX? 
Title IX is a federal law passed in 1972 that 
states, “No person in the United States 
shall, on the basis of sex, be excluded 
from participation in, be denied the 
benefits of, or be subjected to 
discrimination under any education 
program or activity receiving Federal 
financial assistance.” 
 
Definitions Covered by Title IX: 
• Quid Pro Quo 
• Hostile Environment 
• Sexual Assault 
• Domestic Violence 
• Dating Violence 
• Stalking 

 
What is Retaliation? 
Any adverse employment or educational 
action taken against a person because of 
the person’s participation, or perceived 
participation, in a complaint or 
investigation of discrimination and/or 
harassment. Retaliation includes acts to 
intimidate, threaten, coerce, or 
discriminate against any individual for the 
purpose of interfering with any right or 
privilege provided by applicable civil 
rights laws, policies, and procedures. 
 
Title IX Coordinator: 
Erica Hines 
Chief HR & Personnel Success Officer 
Civil Rights/Title IX Coordinator 
303-340-7231 
Erica.Hines@ccaurora.edu 
Suite A207 

Title IX Webpage: 
For more information regarding CCA’s 
policies and procedures regarding 
discrimination and harassment, including 
Title IX, please visit our policy at: 
 

ccaurora.edu/legal-notices/title-ix/ 
 

Incident Reporting Form: 
To submit an online incident report, visit the 
Title IX webpage or complete the report at 
the following link or QR code: 
 

 
 

Contact Information: 
 
Title IX Coordinator 
Erica Hines (she, her, hers) 
Chief HR & Personnel Success Officer 
Civil Rights/Title IX Coordinator 
303-340-7231 
Erica.Hines@ccaurora.edu  
A207E 
Deputy Title IX Coordinator 
Reyna M. Anaya, PhD (she, her, hers) 
Vice President of Student Success 
303-360-4771 
Reyna.Anaya@ccaurora.edu 
S203H 
Deputy Title IX Coordinator 
Angela Marquez, PhD (she, her, hers) 
Vice President of External Strategy and 
Chief of Staff 
303-360-4824 
Angela.Marquez@ccaurora.edu  
Suite A200 
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 Confidential Resources: 
TimelyCare Mental Health Services 
Online Therapy Resource for Students 
Account set-up support: 833-484-6359 
https://app.timelycare.com/auth/login  
 
Colorado State Employee Assistance 
Program (CSEAP) 
Counseling Resource for Employees 
303-866-4314 
https://cseap.colorado.gov/contact-us  
 
Colorado Crisis Services 
Text “TALK” to 38255 
Call 1-844-493-8522 
 
Mental Health Emergency Line 
If in need of services immediately, call, text, 
or chat 988 
 
Reporting Options: 
Division of Student Success 
Reyna M. Anaya, PhD (she, her, hers) 
303-360-4771 
Reyna.Anaya@ccaurora.edu 
 
Human Resources 
Erica Hines (she, her, hers) 
303-340-7231 
Suite A207 
Erica.Hines@ccaurora.edu  
 
Aurora Police Department 
15151 E Alameda Pkwy, Aurora CO 80012 
303-627-3100 
ContactAPD@auroragov.org  
 
 

Supportive Measures: 
“Supportive Measures” are non-
disciplinary, non-punitive individualized 
services offered as appropriate, as 
reasonably available, and without fee or 
charge to the Complainant or the 
Respondent before or after the filing of a 
formal complaint or where no complaint 
has been filed. Such measures are 
designed to restore or preserve equal 
access to educational and employment 
programs and/or activities without 
unreasonably burdening the other party, 
including measures designed to protect 
the safety of all parties or the 
educational/employment environment or 
deter sexual harassment. Supportive 
measures may include (not limited to):   

• Counseling.  
• Reporting to law enforcement.  
• Extensions of deadlines or other 

course-related adjustments.  
• Modifications of work or class 

schedules.  
• Campus escort services.  
• Mutual restrictions on contact 

between the parties.   
• Changes in work or housing 

locations.  
• Leaves of absence.  
• Increased security and monitoring 

of certain areas of the campus.  
• Other similar measures. 

 
For more information regarding 
supportive measures, contact the Title IX 
Coordinator. 

 

 

Pregnancy or Related 
Conditions: 
To request reasonable modifications for 
pregnancy or related conditions, contact 
the Title IX Coordinator. 
 
Employees who become aware of a 
student's pregnancy or related condition 
are required to provide the student with the 
contact information of the Title IX 
Coordinator so they can coordinate 
specific actions to ensure the student’s 
access to the college’s educational 
program or activity.  
 
Reasonable modifications may include, 
but are not limited to:  
• Breaks during class to express breast 

milk, breastfeed, or attend to health 
needs associated with pregnancy or 
related conditions, including eating, 
drinking, or using the restroom.   

• Intermittent absences to attend 
medical appointments.  

• Access to online or homebound 
education.  

• Changes in schedule or course 
sequence.  

• Extensions of time for coursework 
and rescheduling of tests and 
examinations.  

• Allowing a student to sit or stand or 
carry or keep water nearby.  

• Counseling.  
• Changes in physical space or 

supplies (for example, access to a 
larger desk or a footrest).  

• Elevator access.  
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