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Community College of Aurora  

Drug-Free Schools and Campuses Regulations [EDGAR Part 86] Alcohol 

and Other Drug Prevention Certification  

The undersigned certifies that it has adopted and implemented an alcohol and other drug 

prevention program for its students and employees that, at a minimum, include:  

1. The annual distribution to each employee and semesterly distribution to each student who 

is taking one or more classes of any kind of academic credit except for continuing 

education credits: 

• The standards of conduct that clearly prohibit, at a minimum, the unlawful 

possession, use, or distribution of illicit drugs and alcohol by students and 

employees on its property or as part of any of its activities; 

• A description of the applicable legal sanctions under local, State, or Federal law for 

the unlawful possession or distribution of illicit drugs and alcohol; 

• A description of the health risks associated with the use of illicit drugs and the 

abuse of alcohol; 

• A description of any drug or alcohol counseling, treatment, rehabilitation, or reentry 

programs that are available to employees or students; 

• A clear statement that the institution will impose disciplinary sanctions on students 

and employees (consistent with State and Federal Law), and a description of those 

sanctions, up to and including expulsion or termination of employment and judicial 

referrals for violations of the standards of conduct. 

2. A biennial review by the institution of its alcohol and other drug prevention program to: 

• Determine its effectiveness and implement changes to its comprehensive alcohol 

and other drug prevention program and policies or procedures, if they are needed. 

• Ensure that its disciplinary sanctions are consistently enforced. 

Community College of Aurora  

16000 East CentreTech Parkway  

Aurora, Colorado 80011  

___________________________________                                                           _____________ 

Dr. Mordecai I. Brownlee, President                                                Date 

 

 

98-15145-0000 
___________________________________ 

IRS Employer Identification Number  

 

 

9/30/2024
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Overview of the Drug-Free Schools and Communities Act  

The Drug-Free Schools and Communities Act (DFSCA) and subsequent legislation require an 

institution of higher education to conduct a biennial program review of alcohol and other drug 

(AOD) prevention programs to be eligible for federal funding or financial support. The 

Community College of Aurora (CCA) has performed a biennial review in all even years since 

October 2014* to maintain compliance.  

Higher education institutions must additionally certify to the Secretary of Education the adoption 

and implementation of programs to prevent the use of illicit drugs and the abuse of alcohol by 

students and employees. In response, CCA has adopted and implemented programs and policies 

to prevent the unlawful possession, use, or distribution of illicit drugs and alcohol by students 

and employees. This report serves as a biennial review of this programming and notification for 

August 2022 through September 2024.  

*CCA combined biennial reports for 2020 and 2022 due to impacts of the COVID-19 pandemic.  

  

Overview of the Community College of Aurora  

The mission of the Community College of Aurora (CCA) is to serve its diverse community by 

providing high-quality instruction and support services to prepare students for transfer and 

employment. At CCA, 56% of students are concurrent enrollment (CE) students, and 

approximately 65% identify as Black, Indigenous or People of Color. Designated as a Hispanic 

Serving Institution (HSI) and a Minority Serving Institution (MSI), CCA is the most diverse 

college in Colorado. Indicated in its vision, CCA aspires to be the college where every student 

succeeds. Dr. Mordecai Brownlee serves as CCA’s sixth President and has provided visionary 

leadership to elevate the institution’s profile through strategic innovation and a steadfast 

commitment to excellence and overall student success. To uphold the mission and vision of the 

College, CCA prioritizes compliance, ensuring adherence to higher education requirements under 

federal, state, and local guidance through the Division of Assessment, Strategy and Performance 

Excellence.  

 

Data for this report was collected from annual reports, college guidelines, procedures, and 

student engagement programming/events. This biennial review includes information about the 

CCA AOD guideline, annual notifications to students, prevention programming, and enforcement 

and sanctions.  

  

The CCA biennial report can be found on the Legal Notices CCA web page at 

https://ccaurora.edu/legal-notices/. The review can additionally be found at the following office 

locations, upon request: Campus Safety and Security, the Office of the Division of Student 

Success, and the Office of Human Resources & Personnel Success. A request can be made to the 

Senior Student Affairs Officer and Dean of Student Success for current or past reports at 16000 

E. CentreTech Parkway, Aurora, CO 80011. Reports will be kept for seven years. CCA will keep 

the three latest reports on file.  
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Drug-Free Schools and Communities Act Biennial Review  

CCA has several mechanisms to inform students and employees about the AOD guidelines and 

prevention programming. The CCA website displays information on the Right to Know 

Information page: https://ccaurora.edu/legal-notices/. The information on this webpage informs 

students and employees about general federal regulations, student bills of rights, non-

discrimination, Title IX, employee rights & responsibilities, voter registration, and the biennial 

report with direct links to the student code of conduct, and sanctions for drug and alcohol use. In 

addition, alcohol and drug abuse resource information and programs can be found on the Division 

of Student Success page under Campus & Community Resources: 

https://ccaurora.edu/students/division-of-student-success/office-of-student-advocacy/.  

 

Students  

Students are expected to comply with local and state laws pertaining to alcohol, controlled 

substances, and illegal drugs. The Student Handbook provides students with information on 

Student Code of Conduct at CCA, which contains the student AOD policy. The Student Code of 

Conduct states that a student is in violation of the AOD policy for   use, being under the 

influence, manufacturing, possession, cultivating, distribution, purchase, or sale of alcohol and/ 

or drugs (illegal and/or dangerous or controlled substance) and/or alcohol/drug paraphernalia 

while on College-owned or College-controlled property, and/or at any function authorized or 

supervised by the College, and/or in state owned or leased vehicles  This policy applies to all 

students including continuing education and non-credit seeking students. CCA encourages and 

expects students and employees to engage as active bystanders and refer incidents of AOD 

behavior to the Senior Student Affairs Officer and Dean of Student Success. 

Colorado’s underage drinking law states that individuals must be at least 21 years old to consume 

alcohol. This law is enforced through judicial referrals and/or reporting incidents to the Aurora 

and/or Denver Police Department. Any student found to have violated or to have attempted to 

violate the CCA AOD policy may be subject to the conditions, restrictions, and outcomes 

outlined in the Student Code of Conduct. Violations of the Student Code of Conduct may result 

in a sanction of a verbal warning, written warning, loss of privileges, probation, suspension, or 

expulsion from the campus. Sanctions may also include educational classes, referrals for 

substance use assessments, and/or referrals to local law enforcement for legal action. If a student 

is convicted of violating criminal laws regarding alcohol or other drugs, they may be subject to 

civil action. Legal sanctions may include classes, community service, fines, prison terms, loss of 

driving privileges, and mandated rehabilitation programs. 

Annual Policy Notification Process  

CCA notifies students and employees of the AOD policy annually. During each semester of the, 

2022-2023, and 2023-2024 Academic Years (AYs), all enrolled students, including online 

students, received communication from the Division of Student Success on the AOD policy at 

https://ccaurora.edu/students/division-of-student-success/office-of-student-advocacy/
https://ccaurora.edu/wp-content/uploads/2024/08/StudentHandbook_2024-2025.pdf
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the College via the student newsletter. A hyperlink of the Student Code of Conduct is included in 

the summary. The Director of Security & Emergency Management and Chief Human Resource 

Officer/Title IX Coordinator also send communication about Clery, Title IX, and the Violence 

Against Women Act (VAWA) to all student email accounts. Students may also find this 

information in the Student Handbook, updated annually and published for student use. 

 

All first-time, first-year students are required to attend either an interactive, online, or in-person 

mandatory New Student Orientation (NSO) where they receive an overview of CCA’s AOD 

policy. During these NSO, students are provided with information regarding the Student Code of 

Conduct, and the AOD and various other college policies through slides, interactive videos, and 

quizzes (Addendum D). 

 

Employees  

CCA supports the laws and regulations of the United States of America, the State of Colorado, 

Arapahoe and Denver Counties, and the City of Aurora. Each student and employee are expected 

to do the same. CCA utilizes the State Board for Community Colleges and Occupational 

Education (SBCCOE) policies for AOD (BP3-24: Drug-Free Workplace) and the CCA HRP 

5.36: Drug-Free Workplace, Alcohol and Substance Abuse Prevention (Addendum A). 

Additionally, employees are required to sign CCA’s Drug-Free Workplace Policy & Work-

Related Injuries or Illness Information Acknowledgement form upon hire (Addendum E). 

Violations of CCA and/or SBCCOE alcohol and drug policies as stated in College policies may 

result in disciplinary action, including corrective discipline, counseling, (faculty) reassignment, 

verbal warnings, documented warnings, probation, suspension with or without pay, and discharge 

for employees and/or referral to local law enforcement. All new employees are informed of the 

AOD policy through onboarding documents and required to provide a signature that they agree 

to the policy, in completion of their online orientation with Human Resources. The Annual 

Security (Clery) Report (Addendum F) also provides information about the AOD policy and 

procedures. 

  

The unlawful possession, purchase, manufacture, use, sale, or distribution of illicit drugs and 

alcohol by employees on College property or at any of its activities is prohibited. If an employee 

is convicted of violating criminal laws concerning alcohol or other drugs, in addition to civil 

action, the employee may be subject to termination. Failure to disclose previous convictions on a 

job application is grounds for termination. 

Alcohol and Other Drug Comprehensive Programming  

AOD Programming  

CCA is a two-year college that prides itself on being a small, tight-knit community of learners. 

Care and compassion for one another permeates the culture of the institution. Staff and faculty 

work together to assist students in reaching their goals and being productive members of society. 

The misuse and abuse of alcohol and other drugs has the potential to threaten CCA’s culture and 
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goals. As a result, CCA is committed to promoting individual well-being and healthy, productive 

choices through programming for students and employees.  

Alcohol and Other Drug Program Goals  

The goals for CCA’s AOD programs include:  

1. To promote low-risk/no-risk choices regarding alcohol and other drugs.  

2. To develop and implement programs that promote the well-being of CCA students and 

staff.  

Alcohol and Other Drug Biennial Review  

Between the 2022-2024 AYs, CCA provided AOD prevention programming through multiple 

delivery methods. Below are CCA’s AOD program accomplishments between the 2022-2024 

AYs.  

Table 1: AOD Programming from August 2022-September 2024  

  

Programming/Event Name  Date  

Mid-Day Pancakes (Nicotine awareness) 9/6/2022 & 9/8/2022 

Move it Tobacco 9/15/2022 

Tobacco & Vaping Education 10/17/2022 

Breathe Easy 11/29/2022 

Under the Influence (alcohol and marijuana 

safety)  

03/07/2023  

Narcan Training 03/07/2023 & 03/09/2023 

Tobacco-Free Tabling 08/21/2023 

Under the Influence (alcohol and marijuana 

safety)  

09/19/2023 

Narcan Training 09/21/2023 

Welcome Back BBQ 01/23/2024 

Under the Influence (alcohol and marijuana 

safety) 

03/05/2024 

Narcan Training 03/07/2024 
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Day of Service: Health Fair 04/17/2024 

New Student Orientation Summer 2024 (5/29, 6/5, 6/12, 6/18, 6/26, 

7/23, 7/25, 7/30) 

Welcome Back Bash & Involvement Fair 08/20/2024 & 08/21/2024 

Foxy Mobile Market 8/22/2024 

Under the Influence (alcohol and marijuana 

safety) 

09/17/2024 

Narcan Training 09/19/2024 

 

  

Alcohol and Other Drug Program Inventory  

For all AOD programming initiatives, CCA aims to integrate educational opportunities into 

events that traditionally yield high attendance. CCA New Student Orientation includes topics 

related to the AOD policy, safety, and security tips. The Office of Student Leadership & 

Development provides information to encourage student involvement and healthy choices. 

Service-learning opportunities are offered on an annual basis which partner with our Department 

of Health Sciences & Nursing as well as local community partners to provide educational 

materials and giveaways. Dedicated programming during National Campus Safety Awareness 

Month in September is offered and focused on public safety awareness and training, and 

promotion of alcohol and drug-free choices.  Interactive programming focused on intoxication, 

DUI, and alcohol/drug related resources is also provided each semester through CCA Campus 

Safety & Wellness Week. Finally, CCA offers over 100+ alcohol and drug-free 

activities/programs, including various basic needs and wellness events (i.e., Foxy’s Mobile 

Market) offered by the Office of Student Advocacy, throughout the academic year via the 

Division of Student Success. 

 

Along with programming for alcohol and drug-free activities and programs, CCA has worked to 

promote smoking prevention and cessation programming and is a tobacco-free and smoke-free 

campus. Initially partnering with the Truth Initiative, CCA has continued to promote smoking 

prevention and cessation programming independently and monitors the effectiveness of 

programming through pre- and post-survey results. CCA began its implementation plan in 2021. 

The latest post-survey was completed in Fall 2023. Within the survey, there were 396 

participants. Of the 396 participants, 74.9% report the majority of the campus supports the 

guidelines being in effect on campus and 79.22% believe the enforcement of guidelines is “more 

than sufficient” or “sufficient.” Data supports participants are seeing a decrease or absence of 

smoking, vaping, or tobacco use with 53.1% reporting they see either no use or a decreased use 
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since implementation of the guideline. Overall, data supports a positive correlation between 

implementation of the guideline and student smoking, vaping, and tobacco usage. CCA’s efforts 

have helped to create a healthy and productive environment for all students. 

CCA has also implemented student services to support students with additional resources in their 

time of need. The creation of the Office of Student Advocacy Services in 2022, sustainability of 

mental health and counseling services for students, implementation of mental health fairs, and the 

CCA’s involvement with the goals of the Colorado Department of Higher Education’s Healthy 

Minds and Hunger Free Campus designations are all continuing efforts to address mental health. 

Another support system in place at CCA is the Care Team or behavioral intervention team. The 

Care Team is a referral source to share behaviors of concern that may be impacting student 

success. The Team will assess and provide holistic support to each referral with the goal of 

providing resolutions that promote student wellness, safety, and success. 

 

Through use of the NABITA Risk Assessment, the Care Team assesses student behavior including 

substance use and abuse intervention engagement. Interventions may include referrals to 

preventative education and external, extended treatment centers, among other resources. CCA has 

continued to provide a wide array of prevention-related interventions for both students and 

employees. 

 

Program Effectiveness Analysis  

An analysis of preventative programming was completed by the Division of Student Success and 

CCA Care and includes results from a survey regarding tobacco use. The analysis follows.  

Alcohol and Other Drug Policy, Enforcement, and Compliance 

 

Alcohol Poisoning and Drunk Students Protocol  

Violation of CCA’s alcohol and drug policy is considered a violation of the Student Code of  

Conduct (Addendum B). A violation will result in a meeting with the SSAO or designee to 

discuss the situation and determine possible sanctions. The SSAO oversees all Student Code of 

Conduct policies and monitors them alongside the CCA Title IX/Equal Opportunity Coordinator 

and Deputy Coordinator. Discipline, adjudication, and sanctions are handled by the SSAO or 

designee. CCA staff and faculty are committed to ensuring legal action taken against a student 

only occurs when absolutely appropriate.  

Those found unresponsive, incapacitated, or who have vomited will be considered at risk for 

alcohol poisoning and transported to a medical facility. Students with multiple violations may be 

subject to increased institutional and educational outcomes. In most situations, students will be 

released by security staff if they have arrangements for someone to transport them safely home. 

However, when the student commits an additional violation, does not communicate reasonably, 

or injures themselves, outside emergency response support will be requested. In situations where 

additional violations have allegedly been committed, Aurora or Denver Police will be contacted 

to determine appropriate next steps.   
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Assessment of Sanctions  

The Community College of Aurora has a very small percentage of students referred to the 

conduct process for AOD violations, and as such, the reported incidents are very limited. Internal 

procedures and protocols allow CCA to evaluate consistency in sanction decisions. An annual 

institutional record of student conduct report is pulled using CCA’s database system, Maxient. 

This system allows the College to track types of conduct, and the sanctions imposed. Maxient 

data is used to evaluate conduct decisions and sanctions for consistency. CCA has established 

AOD protocols to direct disciplinary action. The guidelines are followed, with only rare 

exceptions allowing for professional discretion. The SSAO or designee serves as the conduct 

officer for reported student AOD violations.  

Department of Campus Safety and Security Authority and Jurisdiction  

The Community College of Aurora’s Campus Safety and Security personnel are limited in their 

authority when responding to any crime or policy violation that occurs on CCA locations. While 

CCA Campus Safety and Security personnel may ask anyone on campus for identification and 

will make every effort to control and contain the situation, their authority regarding possible 

crimes in progress is restricted to that of a regular citizen. Although any citizen may make a 

"citizen's arrest," this also comes with serious liability concerns to the institution. CCA Campus 

Safety and Security personnel are trained to request outside law enforcement assistance once a 

situation is deemed dangerous or a subject uncontrollable. CCA Campus Safety and Security 

staff’s authority applies only to campus grounds. While Security may intervene by requesting 

law enforcement response for an off-campus incident, due to liability concerns, they will not 

physically respond. Use of force is only used as a last resort and only when the safety of others is 

in peril.  

Alcohol and Other Drugs Prevalence Rate  

The Community College of Aurora has a very low occurrence of AOD conduct violations.  

During the 2022-2024 AYs, there were minimal drug- and alcohol-related incidents and no 

fatalities that occurred on campus. There were no AOD-related admissions to local emergency 

rooms. There were no AOD-related ambulance transports/calls for service. CCA reported 1 

disciplinary referral due to a drug abuse violation between the 2022-2024 AYs.  

Table 2 shows the Aurora Police Department arrest records and referrals received by CCA as a 

result of AOD-related violations that occurred on campus between the 2022-2024 AYs. AOD 

data was provided from CCA’s Annual Security Report 2022-2023 and 2023-2024 AYs, Maxient, 

and Aurora Police Department. Denver Police Department was contacted in July 2024 for AOD 

data, and no information was received as of 09/27/24.  
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Table 2: Arrest & Referral Records  

  Academic Year  Number of  
Sanctions  

Arrests: drug abuse violations  2022-2023 0  

2023-2024 0 

Disciplinary referrals: drug abuse violations  2022-2023 1 

2023-2024 0 

Arrests: liquor law violations  2022-2023 1 

2023-2024 0 

Disciplinary referrals: liquor law violations  2022-2023 2 

2023-2024 0 

 

Alcohol and Other Drug Abuse Information and Programs  

The College assists in drug education and prevention programs to reduce the abuse and illegal 

use of alcohol and other drugs. Students found in violation of the College's substance abuse 

policies are required to meet with the SSAO or designee as part of the disciplinary process. The 

College also provides education through the dissemination of informational materials, 

educational programs, and counseling referrals. Information on AOD resources can be found on 

the college website at (add link). 

 

Human Resources provides AOD information during online new hire orientation as well as in 

their day-one onboarding meeting with Human Resources (Addendum D). The College's 

employee insurance companies provide employee programs. CCA updated the Drug-Free 

Awareness Program Information Sheet (Addendum E) which accompanies Drug-Free Workplace 

Policy and Work-Related Injuries or Illness Information Acknowledgement form and has 

additional information related to programs. CCA is committed to providing preventative 

information in a variety of formats. 

To provide information to students, faculty, and staff, any immediate concerns are communicated 

via Security’s emergency notifications, using AppArmor and email. Official statements are sent 

to CCA via email and are posted on the College website.   

 

Health Risks  

Substance abuse may result in a wide array of serious health and behavioral problems. Substance 

abuse has long- and short-term effects on the body and the mind. Alcohol and other drugs are 

toxic to the human body. In addition to the problem of toxicity, contaminant poisonings often 

occur with illegal drug use.  

Short- and long-term effects of alcohol impact students/employees and their lives. CCA’s Legal 

Notices webpage notes risk of drug and alcohol use and abuse and is found at  Legal Notices – 

Community College of Aurora (ccaurora.edu)    

https://ccaurora.edu/legal-notices/
https://ccaurora.edu/legal-notices/
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Short and long-term effects of drug use can impact an employee's ability to do their job. 

Employees are informed at New Employee Orientations of AOD policy and resources available 

for employees (Addendums A and E).  

For students struggling with alcohol or drug use, CCA’s Division of Student Success has 

resources to help. For employees struggling with alcohol or drug use, Human Resources has 

resources to help.  

Treatment Programs  

In addition to prevention programming, CCA provides mental health resources to both its 

students and employees. All CCA students, 18 years or older, are eligible to receive free, short-

term mental health and counseling services via BetterMynd, a 24/7 telehealth service platform 

with services offered in three languages and by various providers across Colorado.  The 

BetterMynd platform also provides weekly group workshops on topics, including: AOD use 

prevention, time management, motivation, stress, self-esteem, and a variety of other topics. For 

concurrently enrolled students or students under the age of 18, CCA works with the surrounding 

school districts to connect students to the iMatter platform that provides mental health therapy 

services.  For CCA employees, short-term therapy and mental health resources are offered 

through the Colorado State Employee Assistance Program (C-SEAP). Employees experiencing 

symptoms associated with their own or others’ alcohol or drug use are encouraged to seek help 

(Addendum E). CCA employees may also seek assistance through their health insurance 

companies. 

Recommendations for the Next Biennial Period 

Since the last Biennial Report in 2022, CCA has completed several of its recommended practices, 

such as the restructure of and campus training on the student behavioral & concern referral 

process, integration of several basic needs programming and services, development of a 

semesterly Campus Safety & Wellness Week, and restructuring of the Division of Student 

Affairs. Each initiative was cross-divisional and led to stronger collaboration in providing 

intentional and preventative programming and support across the college.  

CCA will continue to strengthen its student behavior programming and services through the 

Division of Student Success over the next Biennial Report cycle. To support these efforts, the 

Division plans to conduct an assessment on intervention and resource data to determine its high 

impact on student success, including but not limited to student behavior (i.e., substance use), 

basic needs, mental health, and other significant areas of need. This will require partnership with 

the Division of Assessment, Strategy & Performance Excellence to develop a tool to assess and 

analyze data. Once the findings are complete, an intervention focused strategic plan will be 

developed and implemented to support sustainability and recommended practice changes. 

Other initiatives that will support intentional and preventative support at CCA, include: engaging 

the CCA Care Team in AOD related training and its impact on threat assessment and student 

behavior; partnering with the Transformative Learning & Teaching Hub to offer 

training/information on how to notice, address, and refer AOD related behaviors in students; 
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expanding student communication about AOD risks and resources; and working alongside the 

Director of Grant Development to identify opportunities for CCA to apply for funding related to 

holistic wellness and preventative care/support.    

To improve resources and support for employees, Human Resources will be working to 

redevelop training for supervisors in recognizing signs of individuals under the influence. Human 

Resources will also be looking into the opportunity to introduce components of becoming a 

recovery-friendly workplace.  
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Addendums 

Addendum A: Alcohol and Other Drug Policies (Pages 15-27)  

  

SBCOE Board Policies and CCCS Procedures (click link to open)  

• CCCS B.P. 19-30 Drug-Free Schools  

• CCCS S.P. 19-30a Drug-Free Schools Procedure  

• CCCS B.P. 3-24 Drug-Free Workplace  

• CCCS S.P. 3-24a Drug-Free Workplace Procedure  

  

CCA Guidelines  

• CCA HRP 5.36 Drug-Free Workplace, Alcohol and Substance Abuse Prevention (Pages 

15-17) 

• CCA SS 1.5 Alcoholic Beverages (cross-referenced as HR 4.17) (Pages 18-19)  

• CCA SS 1.7 Drug-Free Campus Act & Substance and Alcohol Abuse Prevention (Pages 

20-22)  

• CCA IS 10.17 Tobacco and Smoke Free Campus (Pages 23-27)  

 

 

CCA Guidelines are accessible through https://ccaurora.edu/wp-content/uploads/2023/06/CCA-

Guidelines-06.06.2023.pdf  

 

https://cccs.edu/policies-and-procedures/board-policies/bp-19-30-drug-free-schools/
https://cccs.edu/policies-and-procedures/board-policies/bp-19-30-drug-free-schools/
https://cccs.edu/policies-and-procedures/system-presidents-procedures/sp-19-30a-drug-free-schools/
https://cccs.edu/policies-and-procedures/system-presidents-procedures/sp-19-30a-drug-free-schools/
https://cccs.edu/policies-and-procedures/board-policies/bp-3-24-drug-free-workplace/
https://cccs.edu/policies-and-procedures/board-policies/bp-3-24-drug-free-workplace/
https://cccs.edu/policies-and-procedures/system-presidents-procedures/sp-3-24-drug-free-workplace/
https://cccs.edu/policies-and-procedures/system-presidents-procedures/sp-3-24-drug-free-workplace/
https://ccaurora.edu/wp-content/uploads/2023/06/CCA-Guidelines-06.06.2023.pdf
https://ccaurora.edu/wp-content/uploads/2023/06/CCA-Guidelines-06.06.2023.pdf
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CCA HRP. 5.36 Drug-Free Workplace, Alcohol and Substance Abuse Prevention 
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CCA SS 1.5 Alcoholic Beverages (cross-referenced as HR 4.17)   
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CCA SS 1.7 Drug-Free Campus Act & Substance and Alcohol Abuse Prevention  
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CCA IS 10.17 Tobacco and Smoke Free Campus  
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Addendum B: Student Code of Conduct (Pages 28-33)  
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Addendum C: Annual Compliance Notification Dates 2018-2022  

  

Contact Date  DOA  Title  

IX/VAWA  

Voter's  

Registration   

To Whom  Delivery Mode  

1/22/2018  X  X    New CCA Students  Email  

5/29/2018  X  X    New CCA Students  Email  

8/17/2018  X  X    New CCA Students  Email  

1/21/2019  X  X   New CCA Students  Email  

5/31/2019  X  X  X  All CCA Students  Email  

8/23/2019  X  X  X  All CCA Students  Email  

1/13/2020  X  X  X  All CCA Students  Email  

6/1/2020  X  X  X  All CCA Students  Email  

8/25/2020  X  X  X  All CCA Students  Email  

1/18/2021  X  X  X  All CCA Students  Email  

5/27/2021  X  X  X  All CCA Students  Email  

8/20/2021  X  X  X  All CCA Students  Email  

1/20/2022  X   X   X  All CCA Students  Email  

9/8/2022    X   All CCA Students  CCA Student Newsletter  

9/19/2022  X  X   All CCA Students  CCA Student Newsletter  
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Addendum D: New Student Orientation AOD Screencaps  

  

 

  

  



36 | P a g e 

Addendum E: Drug-Free Workplace Forms (Pages 22-27)  
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Addendum F: Annual Security (Clery) Reports 2021  

  

The Annual Security Reports (ASRs) are updated annually and are available on the CCA website 

under Campus Security and Safety. Below are links to the two reports for each CCA physical 

location, the Lowry and CentreTech sites.  

Lowry ASR  

CentreTech ASR  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

https://www.ccaurora.edu/file/download/2021asr-lowrycampuspdf
https://www.ccaurora.edu/file/download/2021asr-lowrycampuspdf
https://www.ccaurora.edu/file/download/2021asr-centretechcampuspdf
https://www.ccaurora.edu/file/download/2021asr-centretechcampuspdf

