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Community College of Aurora 
Drug-Free Schools and Campuses Regulations [EDGAR Part 86] 

Alcohol and Other Drug Prevention Certification 

The undersigned certifies that it has adopted and implemented an alcohol and other drug 
prevention program for its students and employees that, at a minimum, include: 

1. The annual distribution to each employee and semesterly distribution to each student
who is taking one or more classes of any kind of academic credit except for continuing
education credits:
• The standards of conduct that clearly prohibit, at a minimum, the unlawful

possession, use, or distribution of illicit drugs and alcohol by students and
employees on its property or as part of any of its activities;

• A description of the applicable legal sanctions under local, State, or Federal law for
the unlawful possession or distribution of illicit drugs and alcohol;

• A description of the health risks associated with the use of illicit drugs and the
abuse of alcohol;

• A description of any drug or alcohol counseling, treatment, rehabilitation, or re-
entry programs that are available to employees or students;

• A clear statement that the institution will impose disciplinary sanctions on students
and employees (consistent with State and Federal Law), and a description of those
sanctions, up to and including expulsion or termination of employment and judicial
referrals for violations of the standards of conduct.

2. A biennial review by the institution of its alcohol and other drug prevention program to:
• Determine its effectiveness and implement changes to its comprehensive alcohol and

other drug prevention program and policies or procedures, if they are needed.
• Ensure that its disciplinary sanctions are consistently enforced.

Community College of Aurora 
16000 East CentreTech Parkway 
Aurora, Colorado 80011 

____________________________________ ________________ 
Dr. Mordecai I. Brownlee, President  Date 

98-15145-0000
IRS Employer Identification Number 
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Overview of the Drug-Free Schools and Communities Act 
The Drug-Free Schools and Communities Act (DFSCA) and subsequent legislation require an 
institution of higher education to conduct a biennial program review of alcohol and other drug 
(AOD) prevention programs to be eligible for federal funding or financial support. The 
Community College of Aurora (CCA) has performed a biennial review in all even years since 
October 2014* to maintain compliance. 

Higher education institutions must additionally certify to the Secretary of Education the adoption 
and implementation of programs to prevent the use of illicit drugs and the abuse of alcohol by 
students and employees. In response, CCA has adopted and implemented programs and policies 
to prevent the unlawful possession, use, or distribution of illicit drugs and alcohol by students 
and employees. This report serves as a biennial review of this programming and notification for 
2018-2022. 

*CCA combined biennial reports for 2020 and 2022 due to impacts of the COVID-19 pandemic. 
 
Overview of the Community College of Aurora 
The mission of the Community College of Aurora (CCA) is to serve its diverse community by 
providing high-quality instruction and support services to prepare students for transfer and 
employment. 53% of CCA students are concurrent enrollment (CE) students, and approximately 
65% are minority students. Designated as a Hispanic Serving Institution (HSI) and a Minority 
Serving Institution (MSI), CCA is the most diverse college in Colorado. Indicated in its vision, 
CCA aspires to be the college where every student succeeds. In 2021, Dr. Mordecai Brownlee 
became CCA’s sixth President and has since enacted an emergency operations plan, reconfigured 
infrastructure, and shifted priorities to ensure the College utilizes best practices and emphasizes 
student success. 
 
To uphold the mission and vision of the College, CCA prioritizes federal compliance, ensuring 
adherence to federal requirements under the CCA Compliance Team. The CCA Compliance 
Team met twice in 2019 (01/09/2019 and 06/04/2019), but was temporarily paused during the 
height of the COVID-19 pandemic, meeting once in 2021 (01/21/2021 via Zoom). After being 
put on hold, the CCA Compliance Team will reconvene with new priorities under the 
supervision of the Senior Student Affairs Officer and Dean of Student Success.  
 
Data for this report was collected from annual reports, current policies, procedures, and surveys. 
This biennial review includes information about CCA AOD policies, annual notifications to 
students, prevention programming, and enforcement and sanctions. 
 
The CCA biennial review can be found on the Alcohol and Drug Prevention page on the CCA 
web page at https://www.ccaurora.edu/students/student-right-know/drug-alcohol-prevention. It 
can be found at the following office locations, upon request: Campus Safety and Security, the 
Office of the Dean of Student Success, and the Office of Human Resources. A request can be 
made to the Senior Student Affairs Officer and Dean of Student Success for current or past 

https://www.ccaurora.edu/students/student-right-know/drug-alcohol-prevention
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reports at 16000 E. CentreTech Parkway, Aurora, CO 80011. Reports will be kept for seven 
years. CCA will keep three of the latest reports on file. 

Drug-Free Schools and Communities Act Biennial Review 
Community College of Aurora (CCA) has several mechanisms to inform students and staff about 
the AOD policy and prevention programming. The CCA website displays information on the 
Right to Know Information page https://www.ccaurora.edu/students/student-right-know/drug-
alcohol-prevention. The information on this webpage informs students and employees about the 
standards of conduct, sanctions for drug and alcohol use, health risks, and alcohol and drug abuse 
information and programs. 

Students 
Students are expected to comply with local and state laws pertaining to alcoholic beverages, 
controlled substances, and illegal drugs. The CCA AOD policies (Addendum A) explicitly 
explain that the manufacture, distribution, sale, possession, consumption, use, or transportation 
of alcoholic beverages, controlled substances, and illegal drugs by any student on college 
property, or at CCA-approved classes, field trips, or activities off campus shall be strictly 
prohibited. Possession of alcoholic beverage containers and/or drug paraphernalia is also 
prohibited. No student shall be in an intoxicated condition, which may be evidenced by 
disorderly, obscene, or indecent conduct or appearance while on campus or at a College-
approved event off-campus. No student shall furnish any alcoholic beverage to any person under 
the legal drinking age. 

Colorado’s underage drinking law states that individuals must be at least 21 years old to 
consume alcohol. This law is enforced through judicial referrals and/or reporting incidents to the 
Aurora and/or Denver Police Department. A violation of CCA AOD policies by students is a 
violation of the Student Code of Conduct (Addendum B).  Violations of the Student Code of 
Conduct may result in a sanction of a verbal warning, written warning, loss of privileges, 
probation, suspension, expulsion from the campus, or imposition of a lesser sanction. Sanctions 
may also include educational classes, referrals for substance use assessments, and/or referrals to 
local law enforcement for legal action. If a student is convicted of violating criminal laws 
regarding alcohol or other drugs, they may be subject to civil action. Legal sanctions may 
include classes, community service, fines, prison terms, loss of driving privileges, and mandated 
rehabilitation programs. 

Annual Policy Notification Process 
CCA notifies students and employees of the AOD policy annually. During each semester of the 
2018-2019, 2019-2020, 2020-2021, and 2021-2022 (2018-2022) Academic Years (AYs), all 
enrolled students, including online students, received an email from the Senior Student Affairs 
Officer (SSAO) and Dean of Student Success with information on the AOD policies at the 
College (Addendum C). A PDF copy of the Student Code of Conduct is included in the email. 
The SSAO also sends notifications about Clery, Title IX, and the Violence Against Women Act 
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(VAWA) to all student email accounts. Students may also find this information in the Student 
Handbook, updated annually and published for student use. 
 
All first-time, first-year students are required to attend an interactive, online, mandatory New 
Student Orientation where they receive an overview of CCA’s AOD policies. During these 
Orientations, students are provided with information regarding the Student Code of Conduct, 
AOD, and college policies through slides, interactive videos, and quizzes (Addendum D).  
 
Employees 
CCA supports the laws and regulations of the United States of America, the State of Colorado, 
Arapahoe and Denver Counties, and the City of Aurora. Each student and employee are expected 
to do the same. CCA utilizes the State Board for Community Colleges and Occupational 
Education (SBCCOE) policies for AOD (BP3-24: Drug-Free Work Place) and the CCA HR 
4.16: Drug-Free Workplace, Alcohol and Substance Abuse Prevention (Addendum A). 
Additionally, employees are required to sign CCA’s Drug-Free Workplace Policy 
Acknowledgement form upon hire (Addendum E). Violations of CCA and/or SBCCOE alcohol 
and drug policies as stated in College policies may result in disciplinary action, including 
corrective discipline, counseling, (faculty) reassignment, verbal warnings, documented warnings, 
probation, suspension with or without pay, and discharge for employees and/or referral to local 
law enforcement. Human Resources informs all new employees about the policy during New 
Employee Orientations. The Annual Security (Clery) Report (Addendum F) also provides 
information about the AOD policies and procedures. 
 
The unlawful possession, purchase, manufacture, use, sale, or distribution of illicit drugs and 
alcohol by employees on College property or at any of its activities is prohibited. If an employee 
is convicted of violating criminal laws concerning alcohol or other drugs, in addition to civil 
action, the employee may be subject to termination. Failure to disclose previous convictions on a 
job application is grounds for termination. 

Alcohol and Other Drug Comprehensive Programming 

AOD Programming 
CCA is a two-year community college that prides itself on being a small, tight-knit community 
of learners. Care and compassion for one another permeates the culture of the institution. Staff 
and faculty work together to assist students in reaching their goals and being productive 
members of society. The misuse and abuse of alcohol and other drugs has the potential to 
threaten CCA’s culture and goals. As a result, CCA is committed to promoting individual well- 
being and healthy, productive choices through programming. 

Alcohol and Other Drug Program Goals 
The goals for CCA’s AOD programs include: 

1. To promote low-risk/no-risk choices with regard to alcohol and other drugs. 



7 | P a g e  
 
 

2. To develop and implement programs that promote the well-being of CCA students and 
staff. 

Alcohol and Other Drug Biennial Review 
Between the 2018-2022 AYs, CCA provided various AOD prevention programming. During the 
2019-2020, 2020-2021, and 2021-2022 AYs, the COVID-19 pandemic impacted in-person 
opportunities for AOD programming, and staff had limited capacity for online AOD 
programming. However, CCA continued to promote AOD programming through digital 
marketing, Zoom presentations and trainings, tabling events, and hybrid sessions. Additionally, 
CCA’s partnership with Truth Initiative supported CCA’s transition to a fully tobacco-free and 
smoke-free campus through a task force, assessment, cessation resources, policy development, 
and College leadership. Below are CCA’s AOD program accomplishments between the 2018-
2022 AYs. 

Table 1: AOD Programming from 2018-2022 
 
Programming/Event Name Date 
Under the Influence (alcohol and marijuana 
safety) 

03/21/2019 

Under the Influence (alcohol and marijuana 
safety) 

09/24/2019 

Open Mic Night (part of DeStress Fest) 11/30/2020 
Art Contest (tobacco- and smoke-free related)  03/30/2021 
Let’s Talk Vape 04/28/2021 
Tabling at DeStress Fest 05/03/2021 
Welcome Back BBQ 08/24/2021 
Resource Fair 08/25/2021 and 08/26/2021 
Tobacco-Free Tabling 08/31/2021 
Truth Initiative Community Service Cleanup 09/21/2021 
Vape Presentation 09/28/2021 
Cessation Workshop 10/13/2021 
Celebrating Healthy Lung Month—Make 
Your Own Lungs 

10/26/2021 

Marijuana Presentation 11/16/2021 
SGA Mental Health Fair 11/17/2021 
Cessation Workshop 11/18/2021 
MLK Habitat Cleanup 01/15/2022 
SGA Mental Health Fair 03/30/2022 
Black Lives Black Lungs Movie Showing 04/14/2022 
Involvement Fair 08/24/2022 and 08/25/2022 
Mid-Day Breakfast 09/06/2022 and 09/08/2022 
Move-It Tobacco 09/16/2022 
Truth Scholarship 11/18/2022 
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Alcohol and Other Drug Program Inventory 
An inventory of CCA alcohol and drug prevention initiatives shows that the initiatives are 
diverse. For students, orientation includes topics related to the AOD policy and security tips. 
Student organizations and student activities provide information to encourage involvement and 
healthy choices, such as Student Government Association (SGA) in-person Mental Health fairs. 
Alternative events, such as service learning opportunities through a collaboration with Truth 
Initiative, are offered in the Fall and Spring semesters, but were limited during the COVID-19 
pandemic. National Campus Safety Awareness and public safety training, which will continue in 
Spring of 2023, are provided to establish involvement and connection to campus while 
promoting alcohol-free choices. 
 
CCA does active programming with DUI events each semester and provides alcohol-free 
activities/programs throughout the academic year. CCA is a tobacco-free and smoke-free 
campus, partnering with Truth Initiative to promote smoking prevention and cessation 
programming and resources, including for marijuana and cigarettes. 23% of respondents to the 
CCA's 2021 survey of tobacco, nicotine, and vape product usage felt that the COVID-19 
pandemic affected their decision to use tobacco, nicotine, and vape products, highlighting a need 
for continued cessation resources and support. In the same survey, approximately 20% of 
respondents indicated they were slightly, moderately, or extremely likely to use substance 
cessation programs. In addition to providing substance cessation programming, CCA provides 
counseling services for students and Colorado State Employee Assistance Program (C-SEAP) for 
employees. CCA has implemented programs to provide students with additional resources in 
their time of need. The creation of the Office of Student Advocacy Services, sustainability of 
mental health and counseling services for students, implementation of mental health fairs, and 
the CCA’s involvement with the goals of the Colorado Department of Higher Education’s 
Healthy Minds and Hunger Free Campus designations are all continuing efforts to address 
mental health. Another CCA also has a behavioral intervention team—the CARE Team—to 
support students who may be a harm to themselves or others. The CARE Team consists of 
professional staff members who respond to incidents and concern reports filed by students, 
faculty, and staff. One of the assessment categories part of CARE includes substance use and 
abuse intervention. Interventions may include referrals to preventative education and external, 
extended treatment centers, among other resources. CCA has continued to provide a wide array 
of prevention-related interventions for both students and staff.  

Program Effectiveness Analysis 
An analysis of preventative programming was completed by the CCA Compliance Team and 
includes results from a survey regarding tobacco use. The analysis follows. 

Alcohol and Other Drug Policy, Enforcement, and Compliance 

Alcohol Poisoning and Drunk Students Protocol 
Violation of CCA’s alcohol and drug policy is considered a violation of the Student Code of 
Conduct (Addendum B). A violation will result in a meeting with the SSAO or designee to 
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discuss the situation and determine possible sanctions. The SSAO oversees all Student Code of 
Conduct policies and monitors them alongside the CCA Title IX/Equal Opportunity Coordinator 
and Deputy Coordinator. Discipline, adjudication, and sanctions are handled by the SSAO or 
designee. CCA staff and faculty are committed to ensuring legal action taken against a student 
only occurs when absolutely appropriate. 

Those found unresponsive, incapacitated, or who have vomited will be considered at risk for 
alcohol poisoning and transported to a medical facility. Students with multiple violations, may be 
subject to increased institutional and educational outcomes. In most situations, students will be 
released by security staff if they have arrangements for someone to transport them safely home. 
However, when the student commits an additional violation, does not communicate reasonably, 
or injures themselves, outside emergency response support will be requested. In situations where 
additional violations have allegedly been committed, Aurora or Denver Police will be contacted 
to determine appropriate next steps.  

Assessment of Sanctions 
The Community College of Aurora has a very small percentage of students referred through the 
conduct process for AOD violations, and as such, the reported incidents are very limited. Internal 
procedures and protocols allow CCA to evaluate consistency in sanction decisions. An annual 
institutional record of student conduct report is pulled using CCA’s database system, Maxient. 
This system allows the College to track types of conduct and the sanctions imposed. Maxient 
data is used to evaluate conduct decisions and sanctions for consistency. CCA has established 
AOD protocols to direct disciplinary action. The guidelines are followed, with only rare 
exceptions allowing for professional discretion. The SSAO or designee serves as the conduct 
officer for reported student AOD violations. 

Department of Campus Safety and Security Authority and Jurisdiction 
The Community College of Aurora’s Campus Safety and Security personnel are limited in their 
authority when responding to any crime or policy violation that occurs on CCA locations. While 
CCA Campus Safety and Security personnel may ask anyone on campus for identification and 
will make every effort to control and contain the situation, their authority regarding possible 
crimes in progress is restricted to that of a regular citizen. Although any citizen may make a 
"citizen's arrest," this also comes with serious liability concerns to the institution. CCA Campus 
Safety and Security personnel are trained to request outside law enforcement assistance once a 
situation is deemed dangerous or a subject uncontrollable. CCA Campus Safety and Security 
staff’s authority applies only to campus grounds. While Security may intervene by requesting 
law enforcement response for an off-campus incident, due to liability concerns, they will not 
physically respond. Use of force is only used as a last resort and only when the safety of others is 
in peril. 

Alcohol and Other Drugs Prevalence Rate 
The Community College of Aurora has a very low occurrence of AOD conduct violations. 
During the 2018-2022 AYs, there were minimal drug- and alcohol-related incidents and no 
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fatalities that occurred on campus. There were no AOD-related admissions to local emergency 
rooms. There were no AOD-related ambulance transports/calls for service. CCA reported 
minimal disciplinary referrals due to a drug abuse violation between the 2018-2022 AYs. Due to 
transitions in CCA leadership, no Core AOD surveys were conducted.  

Table 2 shows the types of sanctions imposed by CCA as a result of AOD-related violations that 
occurred on campus between the 2018-2022 AYs. 

Table 2: Types of Sanctions 
 Academic Year Number of 

Sanctions 
Arrests: drug abuse violations 2018-2019 0 

2019-2020 6 
2020-2021 0 
2021-2022 0 

Disciplinary referrals: drug abuse violations 2018-2019 2 
2019-2020 0 
2020-2021 0 
2021-2022 0 

Arrests: liquor law violations 2018-2019 1 
2019-2020 0 
2020-2021 0 
2021-2022 0 

Disciplinary referrals: liquor law violations 2018-2019 0 
2019-2020 1 
2020-2021 0 
2021-2022 1 

Information from CCA Annual Security Report 2018-2019, 2019-2020, 2020-2021, and 2021-
2022 AYs and Maxient. 

Alcohol and Other Drug Abuse Information and Programs 
The College assists in drug education and prevention programs to reduce the abuse and illegal 
use of alcohol and other drugs. Student violators of the college's substance abuse policies are 
required to meet with the SSAO or designee as part of the disciplinary process. The College also 
provides education through the dissemination of informational materials, educational programs, 
and counseling referrals. 
Human Resources provides AOD information during New Staff Orientation (Addendum D). The 
College's employee insurance companies provide employee programs. CCA is committed to 
providing preventative information in a variety of formats. 

To provide information to students, faculty, and staff, any immediate concerns are 
communicated via Security’s emergency notifications, using AppArmor and email. Official 
statements are sent to CCA via email and are posted on the College website.  
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Health Risks 
Substance abuse may result in a wide array of serious health and behavioral problems. Substance 
abuse has long- and short-term effects on the body and the mind. Alcohol and other drugs are 
toxic to the human body. In addition to the problem of toxicity, contaminant poisonings often 
occur with illegal drug use. 

Short- and long-term effects of alcohol impact students/employees and their lives. CCA’s Drug 
and Alcohol Prevention webpage notes health risks of drug and alcohol use and abuse and is 
found at https://www.ccaurora.edu/students/student-right-know/drug-alcohol-prevention.  

Short and long-term effects of drug use can impact an employee's ability to do their job. 
Employees are informed at New Employee Orientations of available drug counseling, 
rehabilitation, and other employee support programs (Addendums A and E). 

If students struggle with alcohol or other drugs, CCA’s Office of the Dean of Student Success 
has resources to help. For employees struggling with alcohol or other drugs, Human Resources 
has resources to help. 

Treatment Programs 
In addition to prevention programming, free on-campus counseling is available to students by 
walk-in or appointment. Counseling and referral assistance are available to employees troubled 
by alcohol or substance abuse. Employees are eligible to participate in the Colorado State 
Employees Assistance Program (CSEAP). This program is a proactive management tool that 
employees can use in many situations and offers a private source of expert consultation quickly 
and conveniently. Staff and faculty experiencing symptoms associated with their own or others’ 
alcohol or drug use are encouraged to seek help (Addendum E). CCA employees may also seek 
assistance through their health insurance companies. 

Recommendations for the Next Biennial Period 
The Community College of Aurora will focus on intentional and preventative support through 
the Office of Student Conduct and Community Standards with plans for AOD-related 
programming centered in restorative practice and self-efficacy. To support student conduct, the 
CARE Team, the CCA Compliance Team, preventative programming, and other initiatives and 
efforts, the College plans to hire a Director of Student Conduct and Community Standards. With 
partnerships through nearby counties and departments such as Office of Student Advocacy and 
Campus Safety and Security, CCA plans to host semesterly Safety Weeks to engage students, 
staff, and faculty. As the COVID-19 pandemic effects subside, CCA expects to engage in more 
in-person AOD programming whilst continuing remote and online AOD programming efforts. 
By reviewing data from previous reports, surveys, and trainings, CCA can provide intentional 
training efforts on student behavior and conduct, and include reminders for reporting procedures 
and resources. 

Furthermore, CCA is currently revamping its referral processes and education about the student 
conduct process to encourage AOD reporting. This intentional design and training will increase 
reporting and provide cocurricular student learning experiences that are both educational and 
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restorative. In addition, an increase in reporting will support CCA’s overall analytic 
understanding that will serve to guide CCA’s practices and engagement with employees and 
students. With the College undergoing website redesign, access to resource will be more visible 
and communication platforms will be reimagined. Under the leadership of CCA’s President, 
CCA’s infrastructure, systems, and processes will continue to be focused on data-driven 
evaluation and redesign as needed. CCA continues to look forward to furthering the success of 
AOD-related efforts at the College.  
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Addendum A: Alcohol and Other Drug Policies (Pages 13-25) 
 

CCCS Policies and Procedures (click link to open) 

• CCCS B.P. 19-30 Drug-Free Schools 
• CCCS S.P. 19-30a Drug-Free Schools Procedure 
• CCCS B.P. 3-24 Drug-Free Workplace 
• CCCS S.P. 3-24a Drug-Free Workplace Procedure 

 

CCA Policies and Procedures  

• CCA HR. 4.16 Drug-Free Workplace, Alcohol and Substance Abuse Prevention (Pages 
14-15) 

• CCA SS 1.5 Alcoholic Beverages (cross-referenced as HR 4.17) (Pages 16-17) 
• CCA SS 1.7 Drug-Free Campus Act & Substance and Alcohol Abuse Prevention (Pages 

18-20) 
• CCA IS 10.17 Tobacco and Smoke Free Campus (Pages 21-25) 

CCA Policies and Procedures are accessible through www.ccaurora.edu/policies-procedures.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://cccs.edu/policies-and-procedures/board-policies/bp-19-30-drug-free-schools/
https://cccs.edu/policies-and-procedures/system-presidents-procedures/sp-19-30a-drug-free-schools/
https://cccs.edu/policies-and-procedures/board-policies/bp-3-24-drug-free-workplace/
https://cccs.edu/policies-and-procedures/system-presidents-procedures/sp-3-24-drug-free-workplace/
http://www.ccaurora.edu/policies-procedures
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CCA HR. 4.16 Drug-Free Workplace, Alcohol and Substance Abuse Prevention  
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CCA SS 1.5 Alcoholic Beverages (cross-referenced as HR 4.17)  
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CCA SS 1.7 Drug-Free Campus Act & Substance and Alcohol Abuse Prevention 
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CCA IS 10.17 Tobacco and Smoke Free Campus 
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Addendum B: Student Code of Conduct (Pages 26-31) 
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Addendum C: Annual Compliance Notification Dates 2018-2022 
 

Contact Date DOA Title 
IX/VAWA 

Voter's 
Registration 

To Whom Delivery Mode 

1/22/2018 X X 
 

New CCA Students Email 
5/29/2018 X X 

 
New CCA Students Email 

8/17/2018 X X 
 

New CCA Students Email 
1/21/2019 X X 

 
New CCA Students Email 

5/31/2019 X X X All CCA Students Email 
8/23/2019 X X X All CCA Students Email 
1/13/2020 X X X All CCA Students Email 
6/1/2020 X X X All CCA Students Email 
8/25/2020 X X X All CCA Students Email 
1/18/2021 X X X All CCA Students Email 
5/27/2021 X X X All CCA Students Email 
8/20/2021 X X X All CCA Students Email 
1/20/2022 X X X All CCA Students Email 
9/8/2022 

  
X All CCA Students CCA Student Newsletter 

9/19/2022 X X 
 

All CCA Students CCA Student Newsletter 
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Addendum D: New Student Orientation AOD Screencaps 
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Addendum E: Drug-Free Workplace Forms (Pages 22-27) 
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Addendum F: Annual Security (Clery) Reports 2021 
 

The Annual Security Reports (ASRs) are updated annually and are available on the CCA website 
under Campus Security and Safety. Below are links to the two reports for each CCA physical 
location, the Lowry and CentreTech sites. 

Lowry ASR 

CentreTech ASR 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.ccaurora.edu/file/download/2021asr-lowrycampuspdf
https://www.ccaurora.edu/file/download/2021asr-centretechcampuspdf
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